
Expanding into Dubai & the Emirates: How 
UAE EOR Services from Hemiton Global 
Accelerate Market Entry 
The United Arab Emirates (UAE) has solidified its position as a global commercial hub, 
offering world-class infrastructure, tax-friendly incentives, and direct access to markets 
across the Middle East, Africa, and South Asia. However, foreign companies expanding into 
the region face complex local regulations, strict labor laws, and mandatory entity setup 
procedures across mainland jurisdictions and dozens of free zones. 

For organizations looking to scale quickly without incurring the cost and delay of establishing 
a local corporate entity, leveraging specialized UAE EOR Services with Hemiton Global 
provides a fast, fully compliant path to hiring local and international talent. 

What Are UAE Employer of Record (EOR) Services? 
An Employer of Record (EOR) acts as the legal employer for your workforce in the UAE. 
While your company retains complete day-to-day managerial control over employee tasks, 
goals, and deliverables, the EOR provider takes on legal, administrative, and statutory 
responsibilities. 

From issuing locally compliant contracts to sponsoring work visas and processing monthly 
payroll, UAE EOR Services streamline cross-border workforce administration. 

Bypassing Company Incorporation and Registration Delays 
Setting up a legal entity in the UAE—whether on the mainland through the Department of 
Economy and Tourism (DET) or within a specialized free zone—can take months and require 
substantial capital allocation. Partnering with Hemiton Global allows businesses to hire and 
onboard talent in as little as a few business days, completely bypassing local incorporation 
requirements. 

Navigating UAE Labor Law (Federal Decree-Law No. 33 of 2021) 
Employment in the Emirates is strictly regulated by UAE Federal Labor Law and ministry 
mandates. Contracts must be fixed-term, explicitly structured, and compliant regarding 
working hours, overtime, and leave entitlements. Hemiton Global ensures all employment 
agreements align with local mandates, shielding your business from compliance risks, labor 
disputes, and costly regulatory penalties. 

Key Benefits of Partnering with Hemiton Global in the 
UAE 
Expanding into the GCC region requires absolute compliance with government systems and 
localized HR policies. Choosing Hemiton Global for your UAE EOR Services provides 
distinct operational advantages: 

https://hemitonglobal.com/eor-payroll-uae/
https://hemitonglobal.com/eor-payroll-uae/


Full Alignment with the Wage Protection System (WPS) 
The UAE Ministry of Human Resources and Emiratisation (MoHRE) enforces strict salary 
processing guidelines through the Wage Protection System (WPS). Hemiton Global 
manages monthly payroll disbursements in United Arab Emirates Dirhams (AED) through 
approved financial channels, ensuring seamless, audit-ready WPS compliance. 

Visa Sponsorship and Employee Onboarding 
Foreign nationals make up a significant portion of the UAE workforce. Hemiton Global 
manages the entire visa lifecycle—including entry permits, medical screenings, Emirates ID 
processing, and residence visa sponsorships—ensuring your team members can legally live 
and work in the UAE without delays. 

Accurate End-of-Service Gratuity (EOSB) Management 
Unlike many Western markets that rely solely on pension contributions, UAE labor law 
mandates an End-of-Service Benefit (EOSB) gratuity payout upon employment termination. 
Hemiton Global accurately calculates, accrues, and administers EOSB funds based on 
basic salary and years of service, eliminating unexpected financial liabilities for your firm. 

Test the UAE Market with Complete Confidence 
Whether you are placing key executive leadership in Dubai, hiring localized sales teams in 
Abu Dhabi, or testing regional market demand with remote specialists, flexible HR solutions 
give you a distinct competitive advantage. 

Adopting specialized UAE EOR Services through Hemiton Global allows your organization to 
scale rapidly, protect corporate legal interests, and capture strategic market share across the 
Emirates. 
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